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Destination Nuclear:

Challenging traditional approaches to
recruitment into the nuclear sector
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The UK Skills Challenge

The approach to addressing this challenge
Focus on Destination Nuclear as a key
Intervention

Learning and takeaways for global audience
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The National Skills Plan — The Mission £ Mudear Skls Pan

Secure the future of the UK nuclear sector by alighing
Government and Industry to build and maintain a skilled
workforce for clean energy and defence.
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Britain’s new Strategic Defence Review
published

By George Allison - June 2.2025 W 133
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Wind farm and nuclear power plans
'at risk' due to nationwide welder
 shortage

|| | Renewable energy and water infrastructure projects could be hit by a shortage of
skilled labour, with overseas workers needed to fill gaps, a new study found
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ited Strategic Defence Review 2025, a sweeping
itish defence policy in a generation.

the review lays out a radical shift toward warfighting readiness, industry

step-change in the threats we face demands a step-change in British
de reiterated the Government’s commitment to raise defence spending to
t Parliament. This follows what the review calls “the largest sustained

nce Review marks a “new era of threat, which demands a new era for UK
— leading in NATO and strengthening UK contributions to European
force capable of enduring high-intensity warfare; industrial growth —
wth; tech-driven innovation — harnessing Al, autonomy, and drone

ing civilian-military i ion and national resilience.

Sector

83K vs 123k 2030 demand 47K | 57%

C|Vi | A ship passing wind turbines at RWE's Gwynt y Mor, the world’s 2nd largest offshore wind farm located
m Current Workforce off the coast of North Wales (Photo: Ben Birchall/PA Wire)
40K 36K | 43% g Joe Duggan
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Net growth increase by 2030 Defence

February 27, 2025 6:00 am (Updated 10:43 am)
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National Comms Campaign Careers Portal
(Destination Nuclear)
Interchange
Nuclear Graduate .
Bursaries Apprentices

Sponsorship @ Leadership
Graduates
Scheme

Career Switch&mg <%
PhDs
ENABLE
Regional Skills Equality, Diversity Optimising the Sector Experts
Hubs & Inclusion Training Landscape into Training
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O O andidates entered the
678 ) QOQ 3 O sto:sgrsthip scheme in 2024
apprentices

475 recruited ghuenis 6]

gradt.lates | ~ skilsplan candidates applied
recrU|ted Into nuclear in 2024 as a direct for sponsorship scheme in 2025
result of the Nuclear Skills Plan 4
20 nuclear . . .
fission PhD fisiiiet oy (@  Regionaiskis 47 82,109
lis Plan 4 ° ° . .

students ’@ established registrations poter;]tlol co,nszlcjjottﬁs

¢ for Sector Experts into e e e

Destination Nuclear

Training programme website
—4 20,953

people have started the application

[ ] [ ]
9 3 a ppl Icatlons [process on Destination Nuclear Careers

for the Nuclear Bursary portal

scheme 207 3 6 6 views of.ovo.iloble positions on
[

the Destination Nuclear Careers
Portal
*Statistics correct as of March 2025

2 candidates @

attended career switcher programmes




The size of the challenge...



LA Nuclea r

veryone 1s needed in Nuclear
to deliver our national ambition
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Destination Nuclear

2024.25 DN.com volume (People)

' Phase 1 : Phase 2
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56% 10% 25%

Percentage point increase in Percentage point increase in Percentage point increase in
consideration up to 78% of consideration of moving into the awareness that there is a variety of
moving into the nuclear sector  nuclear sector among our new early  job roles in the nuclear sector, up to

(mid-career switchers) careers audience (Oct — Dec only, 74% (mid-career switchers)

65% to 75%)

=/ N

217,000 24,000 9,000

Positions viewed on the Click APPLY Followers across our Social Media
portal ICks on Channels — amplifying our reach
every day!

DESTINATION
NUCLEAR Ceow



Destination Nuclear N

Apprenticeships

aren’t Just for
school leavers

The future's DESTINATION
in your power NUCLEARG™

DESTINATION
NUCLEAR Ceew



Melony’s story

Mechanical Fitter Apprentice, Devonport

DESTINATION
NUCLEAR Ceew



NSST CONNECTING PEOPLE TO THE SECTOR

Whatever you do,
you can do

P = 2 |
- ‘_ . DESTINATION
The future’s in your power \ - NUCLEARCeew
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Key points

Diversification of workforce

Global call to action

Positive
Nuclear ™

INFLUENCING OUR FUTURE

ANuclear Skills Plan
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Find a job

DESTINATION
NUCLEARGD

DESTINATION
NUCLEARG
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